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MENTAL HEALTH VS MENTAL ILLNESS

Mental Health:
• Emotional, psychological, and social 

wellbeing

• Affects how we think, feel, and act

• Helps determine how we handle 
stress, relate to others, and make 
healthy choices

Mental Illnesses:
• Conditions that affect a person’s thinking, 
feeling, mood or behavior, such as depression, 
anxiety or bipolar disorder.

• May be occasional or long-lasting (chronic) 
and affect someone’s ability to relate to others 
and function each day

• Among the most common health conditions in 
the United States - more than 50% of 
Americans will be diagnosed with a mental 
illness or disorder at some point in their lifetime



WELL-BEING AT AMEREN

soundness  of  the  body,  freedom 
from disease or abnormality and the 
condition of optimal well-being

Financial
Soundness   of   one’s   personal 
financial situation, including saving 
for retirement and other needs, and 
the ability to manage both fixed and 
variable spending needs

At Ameren, well-being is about the whole-person. It extends beyond the traditional definition of health to include 4 key 
areas: physical, emotional, financial, and social well-being. Well-being not only addresses each area on its own, but 
the interconnectedness necessary to live one’s best life.

Physical Emotional
the  state  of  being  happy,  self- 
confident, self-aware and resilient; 
able to cope with life’s challenges 
and recover from setbacks

Social
the  ability  to  form  and  maintain 
meaningful  personal  relationships 
and community connections

TOTAL WELL-BEING



WHY IS CO-WORKER HEALTH A BUSINESS ISSUE?

Goal: Empower and inspire co-workers to live their best lives both 
at work and at home.



MHFA



WHY MENTAL HEALTH?

The construction industry has 
one of the highest rates of 
suicide at 53.3 per 100,000 U.S. 
workers. That rate is four times 
greater than the national average 
and five times greater than that of 
all other construction fatalities 
combined.





Mental Health First Aid Training

 Identify person or persons to become Mental Health First Aid instructors
 Attend in person or virtual training sessions
 Identify a mix of management and bargaining unit to attend to become 

Mental Health First Aiders
 Create Mental Health First Aid training schedule
 Continue to share success stories and talk about mental health in the 

workplace

BEST PRACTICES
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